





ABORIGINALITY AND CULTURAL AUTHORITY

B DARKINTUNG

STATEMENT ON ABORIGINALITY
AND CULTURAL AUTHORITY ISSUED

surge in attacks from misinformed mem-

bers of the public has forced DLALC

(Darkinjung) to issue a statement outlin-
ing what constitutes cultural authority and legiti-
mate Aboriginality.

The board also made a statement denouncing
what it called “the current vitriol” being directed
at its membership and instead
praised the sensational work
being carried out by its staff.

DLALC chief executive Bren-
dan Moyle says recent press
has seen an increase in attacks
on Darkinjung and non-Ab-
original people, politicians and
institutions that work with the
organisation.

Understanding Aboriginality
and cultural authority is a topic
that is continuing to grow in our
communities across the Cen-
tral Coast, across New South
Wales, and across Australia, he
says.

“Most unfortunate is seeing
the tirades being directed by non-Indigenous
people within this.”

In an attempt to address the issue, the state-
ment outlined what the term traditional owner-
ship actually means in relation to the Native Title
Act 1993 as well as breaking down the differenc-
es between land rights and native title.

In addition, he also offered a step by step
breakdown of the definition of Aboriginality as it
relates to the law.

Having heritage alone does not make you an
Aboriginal person, he says.

“It means that you have some heritage but
does not necessarily mean that you are an

4

i Aboriginal person. People suddenly finding out
about long lost ancestry or had not identified or
lived as an Aboriginal person are unlikely to be
determined as an Aboriginal person under the
legislative instruments,” he says Mr Moyle says
people who are not accepted as an Aboriginal
person through the legal processes, including

community acceptance by le-
gitimate community-controlled
organisations, are not legally
Aboriginal people.

He says unfortunately the
number of non-Indigenous Aus-
tralians aligning themselves to
these people, attack legitimate
Aboriginal community-con-
trolled organisations and com-
munity members often includ-
ing recognised elders.

Local Aboriginal Land Coun-
cils are often the focus of these
attacks as they try to build a
future for the legitimate aborigi-
nal community and are exercis-
ing their legislated functions in

i a way that these people don’t want, he says.

“If you are attacking the identity and aspiration

of those legitimate Aboriginal people, you are in
fact engaging in racial discrimination and vilifica-
i tion,” Mr Moyle says.

Instead, he implored those with questions

about the role of DLALC or the legal definition of
Aboriginality to speak directly with him or other
i elders.

“If you really want to understand and support

i Aboriginal social, cultural and economic prog-
ress, engage with the legitimate community
and the DLALC for an intelligent and respectful
: discussion.”
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DLALC MEMBERS
MARK EMBASSY
ANNIVERSARY

delegation of DLALC members headed
to Canberra recently to help mark the
50th anniversary of The Tent Embassy.

The Tent Embassy is a symbol of Aboriginal
protest against successive governments and
their approach to Indigenous issues.

The most prominent issue being publicised by
the embassy is Aboriginal sovereignty over the
Australian continent and an acknowledgement
of an Indigenous right to self-determination.

On 26 January 1972, four Aboriginal men from
Redfern in Sydney established the Aboriginal
Embassy under a beach umbrella on the lawn
opposite what is now Old Parliament House in
Canberra in response to the Australian govern-
ment’s approach to Aboriginal land rights.

It followed the McMahon government’s imple-
mentation of a new system that rejected grant-
ing independent ownership of traditional land to
Indigenous people in favour of 50-year general
purpose leases for Indigenous communities,
provided they could demonstrate a social and
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economic use for the land and excluding any

mineral and forest rights.
The Aboriginal Tent Embassy, as it became
known, inspired many more protesters to as-

semble in Canberra, including university stu-
i dents and high profile First Nations activists.

The protest attracted national and even inter-

national media attention.

In June of 1972, new laws made the encamp-
ment illegal and on Thursday 20 July, hundreds

of protesters clashed with police. Many protest-
ers were arrested and the tents were removed,
: only to be resurrected days later.

The Embassy stood until 1976 when it was
dismantled following the introduction of the
Aboriginal Land Rights Act of 1976 which was
instigated by the Whitlam Government in mid-
1975 and passed with bipartisan support by the
Fraser government in December 1976.

The protest site moved around to various
places in Canberra before returning to the origi-
nal and current site in 1992.

The Embassy, now a permanent building, has
suffered condemnation and even arson attacks
over the years but to this day remains a symbol

Foof Aboriginal protest.




NAIDOC WEEK

NAIDOC WEEK

t may have only been a few months since

the delayed 2021 NAIDOC Week celebra-

tions took place but already excitement is

building over its 2022 instalment, taking
place July 3 —10.

An event of national significance for all Aus-
tralians, NAIDOC Week celebrations are held
across Australia to celebrate the histories, cul-
tures and achievements of Aboriginal and Torres
Strait Islander peoples.

In marking one of the most significant dates
on our annual events calendar, DLALC will kick
off the week with an Elders on Country Day on
Wednesday 6 July at Warre Warren, followed by
the Darkinjung Family Fun Day on Thursday July
7th at the Tuggerah Regional Sporting Complex.

Our much anticipated NAIDOC Week Golf Day
will take place on Friday July 8 at The Golf Day on
Friday 8 July at Kooindah Waters Golf Club and
conclude with our popular NAIDOC Week Ball at
Mingara Recreation Club on Saturday July 9.

NAIDOC 2022’s central theme aims to com-
memorate the fact that Aboriginal and Torres
Strait Islander communities have a proud history
of getting up, standing up, and showing up.

From the frontier wars and our earliest resis-
tance fighters to fighting for change today — we
must all must continue to Get Up! Stand Up!
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: Show Up! for systemic change and keep rallying
around our mob, our Elders and our communi-
i ties.

DLALC chief executive Brendan Moyle says

whether it's seeking proper environmental,
cultural and heritage protections, Constitutional
change, a comprehensive process of truth-tell-
ing, working towards treaties, or calling out rac-
ism—we have proved that we are stronger when
we band together.

Getting Up, Standing Up, and Showing Up can

take many forms, he says, and it's time to cele-
brate the many who have driven and led change
in our communities over generations—they have
been the heroes and champions of change, of
equal rights and even basic human rights.

“We need to move beyond just acknowledge-

ment, good intentions, empty words and promis-
es, and hollow commitments. Enough is enough.”

The relationship between Aboriginal and Tor-

res Strait Islander peoples and nonindigenous
Australians needs to be based on justice, equity,
and the proper recognition of Aboriginal and
Torres Strait Islander peoples’ rights.

© Contact the DLALC office to register your
interest or to find out further details on any of
i our NAIDOC Week activities.

darkinjung.com.au
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MEET THE
COMMUNITY

Can we start with a little about you?

My name is Tina West, | am the Manager of Bar-
nardos Aboriginal Cultural Unit that support our
agency across NSW and ACT.

What is your Country and what has been
your involvement with DLALC?

| am a proud Wiradjuri women born and raised
on Nanima mission in Wellington NSW, | have
lived on beautiful Darkinjung country for the past
18 years. | have been a long-standing member of
Darkinjung Local Aboriginal Lands Council and
first became a board member in 2014. Over the
past nine years | have consistently held a posi-
tion on the board ranging from deputy chairper-
son to chairperson.

How long have you been in your current role
and what area do you specialise in?

| have worked with Barnardos Australian for nine
years and have specialised in child protection
and out-of-home care. | held the role of manager
of the newly-formed Aboriginal Cultural Unit for
the past 12 months.

What do you enjoy most about your

current role?

| love building cultural understanding for all staff
| work with so that all our kids, families involved
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Being a part of the Darkinjung
community is very important,
as a single mum of three this
community has supported me
and my children...
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COMMUNITY

in the child protection system maintain their cul-
tural and family connection and remain connect-
ed to their cultural community

What does being a part of the Darkinjung
community mean to you?

Being a part of the Darkinjung community is very
important, as a single mum of three this com-
munity has supported me and my children, they
have been the extended family that my children
needed. My children learnt early that our mob al-
ways had an eye on them. This community have
provided my sons with great male role models,
and have supported my children to grow into
proud adults who are respectful and connected.
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TEAM

MEET THE TEAM

Can we start with a little about you?

My name is Bradley Shields and | am a proud
Dunghutti Man. | am 22 years old and my
current role at DLALC Is Administration
Officer / Receptionist.

What is your Country and what has been
your involvement with DLALC?

| was born and raised on Biripi Country in a
town called Wauchope. I've been involved
with DLALC for many years through my family
and by attending community events hosted by
Darkinjung.
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What | enjoy the most about my
role is the social aspect of getting to
better know the community as well

needs/enquiries on a daily basis

How long have you been in your current role
and what area do you specialise in?

i I'm coming up to my three month mark now in
my position with Darkinjung. The area | special-
ise in is clerical and organisational tasks like file
organising, scheduling meetings, assisting other
staff members & handling correspondence/mes-
sages on behalf of DLALC.

What do you enjoy most about your work?

i What | enjoy the most about my role is the social

aspect of getting to better know the communi-

i ty as well as the fact that | get to help with any

needs/enquiries on a daily basis. To me, being
part of the Darkinjung community means collab-
orating and getting involved with community
and helping support each other through any
hardship.

How do you hope to be of service to DLALC
members?
| enjoy being of service by providing a warm

. welcoming experience to the community and

as the fact that | get to help with any '

members to ensure everyone feels welcome

and valued by Darkinjung.

THAT’S ALL FOR THE MEANTIME

Ngarralingayil Barker and Darkinjung Barker, locat-
ed at Wollombi on the site of the former Wollombi
Public School, play an integral part in providing a
great education for our future leaders. Currently the
two campuses are looking to fill vacancies for bus
drivers.

If you feel this is a role that could suit you, please
contact Matt Healey to express your interest.
Matt can be reached on matt.healey@ccol.org.au or
0412 146 425.

WSEE= | ocal Aboriginal Land Council

i Your executive would also like to take this opportu-
i nity to wish all members a happy, healthy and safe
i Easter break.

We hope everyone has a very enjoyable weekend

and can spend time with their loved ones.

i The DLALC office will be closed from 4:30pm

i Thursday April 14th up to and including Monday

i April 18th. It will re-open its doors at 9am Tuesday
: April 19th.

darkinjung.com.au




