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RESPECT AND  
RECOGNITION
Darkinjung acknowledges that we operate and 
function on the lands of the Darkinyung people.

We pay our respect to these lands that provide 
for us. We acknowledge and pay respect to the 
ancestors that walked and managed these lands 
for many generations before us.

We acknowledge and recognise all Aboriginal 
people who have come from their own country 
and who have now come to call this country 
their home. We acknowledge our Elders who are 
our knowledge holders, teachers and pioneers.

We acknowledge our youth who are our hope for 
a brighter and stronger future and who will be 
our future leaders.

We acknowledge and pay our respect to 
our Members who have gone before us and 
recognise their contribution to our people  
and community.

NUMBER OF 
MEMBERS
707

YEARS IN 
OPERATION

 32
OPERATIONAL 

TEAM
18
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Having been in my position as Chairperson of Darkinjung 
for almost a year now, it is safe to say that it has been an 
extremely educational and exciting period of my life. I would 
like to say thank you to the Board, Staff and Members of 
Darkinjung who have honoured me with this position. It is a 
privilege and something I do not take lightly. 

I can assure each and every one of you that I will strive to 
represent the interests and wishes of Darkinjung’s Members 
and Board to the best of my ability. 

2016 has marked an impressive year for Darkinjung. January 
saw the opening of Darkinjung Barker Campus in Yarramalong 
where 25 students eagerly awaited the start of the school 
year. We are incredibly proud to be offering this new school 
environment to local Aboriginal students and Darkinjung 
believes this venture will work directly towards closing the 
educational gap for Aboriginal people on the Central Coast.

Darkinjung is delighted to be able to partner with such a 
prestigious organisation like Barker College to bring this 
project to life.  

Early this year, Darkinjung was 
thrilled to unveil the final stage of the 
outdoor art exhibition at Terrigal – the 
Painting of the Hoardings project. 

The project has seen the concrete hoardings that line the 
footpath at Terrigal transformed into a spectacular permanent 
outdoor Indigenous art exhibition that demonstrates the 
culturally diverse history of the Central Coast. 

When we commenced this project 
in mid-2014, we could never have 
imagined just how amazing the 
artwork would be or how much 
positive feedback we would get  
from the local community. 

It has been a pleasure working with all the schools and local 
artists involved in the Painting of the Hoardings project and we 
thank them for their participation and talent.

This year, Darkinjung has also partnered with Commonwealth 
Bank Australia to offer a unique opportunity for six Aboriginal 
students to undertake a School-Based Traineeship and five 
Aboriginal Members to undertake full-time traineeships at  
various Commonwealth Bank branches across the Central Coast. 

The experience and qualifications gained by all trainees 
employed will be invaluable to our community as we need 
more of our people developing financial literacy skills.

Finally, I would like to recognise  
the outstanding achievement  
of all our Staff at Darkinjung and give 
special praise to two of our Staff 
members – Amanda Shields and 
Brooke Harb – who were selected 
as finalists in the 2016 Central Coast 
Region NSW Training Awards. 

Although the ladies didn’t receive the award on the night, they 
should be incredibly proud of themselves for being nominated 
and making the list of finalists. Congratulations girls.  

The future looks bright for Darkinjung as we finalise our 
development plans, we can expect to see more homes for 
our Members being constructed, a cultural facility developed, 
greater job opportunities and culture and heritage mapping 
being implemented across our region to reduce the impact  
of development on our Aboriginal culture and heritage sites.  

As we look to the future, I am extremely honoured to be able  
to represent Darkinjung as the Chairperson and I am eager  
to learn, to grow, and to work towards achieving our goals. 

MESSAGE FROM CHAIR

Chairperson -  
Tina West



2015 and 2016 have seen Darkinjung celebrate many 
successes and achievements. An Annual Report offers 
the perfect platform to reflect on the amazing work 
our organisation has undertaken which could only be 
accomplished thanks to the hard work of our Board,  
Staff and of course, our Members. 

In May, Darkinjung entered into an 
historic partnership with Gosford 
Hospital’s redevelopment contractor, 
Lendlease, which was cemented with 
a signing of a Memorandum  
of Understanding. 

As part of our partnership, Darkinjung and Lendlease  
agreed to set clear and specific goals and expectations  
around Aboriginal participation in the Gosford Hospital 
redevelopment and agreed to support one another to  
meet and achieve these goals. 

This partnership will offer a huge step forward in promoting 
opportunities for career development and job security for local 
Aboriginal people and will have a major economic impact on 
our community which Darkinjung is proud to lead.

Darkinjung also had an exceptional 
win in late 2015 with the Land and 
Environment Court refusing Rocla’s 
proposed sand mine expansion, 
putting to rest our long standing 
objection to the extension of the 
Calga Sand Quarry. 

It has been a lengthy road to get where we are today, having 
first initiated our objection almost 10 years ago. We are 
ecstatic with the outcome and are incredibly proud of the  
hard work and dedication not only of the Land Council but  
also the local community over the years.

This decision has highlighted just how strong our voice is and 
how committed Darkinjung is to protecting our land and the 
Aboriginal history of the Central Coast. Key elements of the 

court’s decision included the recognition of Aboriginal people 
as cultural experts and our spiritual connection to land.

Earlier this year, Darkinjung also 
received the good news that an 
agreement had been reached on our 
proposed development at Halekulani 
with Wyong Shire Council. 

After almost four years of consultation, the Guruwarang Waters 
project will proceed through the regular development process 
in preparation for construction to commence.

Darkinjung is pleased that the Federal Government under 
Empowered Communities and the NSW Government under 
OCHRE - Local Decision Making have continued to support 
the development of the Barang Regional Alliance made up of 
the seven key Aboriginal organisations on the Central Coast to 
identify key strategies to address the disparity gap between 
Aboriginal and non-Aboriginal Australians. 

Finally, I would like to thank Darkinjung’s Board, Staff and 
Members for their continued support in all our activities and 
projects, and in me. I continue to be inspired by the people I 
work with and the people I work for. 

Darkinjung believes in its peoples’ 
right to develop culturally, socially 
and economically and have 
empowered ourselves to ensure  
that these rights are upheld.

MESSAGE FROM CEO

CEO -  
Sean Gordon
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ORGANISATIONAL ARCHITECTURE
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Project Officer 
Brooke Harb

MANAGEMENT STRUCTURE

CEO 
Sean Gordon
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Bella Webb

Finance & 
Administration 

Manager 
Melinda Watson
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Adam Shields

Receptionist 
Amanda Shields
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Sharon Hodgetts

Project Officer 
Culture & Heritage 

Lee Davison
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BOARD MEMBERS

NAME POSITION DATE  APPOINTED

Tina West Chairperson Office Bearer until elected Chairperson 20 October 2015

Ken Warren Deputy Chairperson Office Bearer until elected Deputy Chairperson 20 October 2015

Robyn Sutherland Office Bearer 

Joshua Toomey Office Bearer Chairperson until 22 September 2015, Office Bearer resigned 22 February 2016

Barry Duncan Office Bearer 

Desmond Benton Office Bearer 

Jenni McEwen Office Bearer Appointed 22 September 2015

Matthew West Office Bearer Appointed 22 September 2015

Gail Lake Office Bearer 

Jeff Delaney Office Bearer Appointed 22 September 2015

Christine Hammond Office Bearer Completion of term at 22 September 2015 AGM, reappointed 12 April 2016

Kevin Duncan Office Bearer Completion of term at 22 September 2015 AGM

Janette Ronning Office Bearer Completion of term at 22 September 2015 AGM

Office Bearers have been in office since the start of the financial year to the date of this report unless otherwise stated.
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MEMBERS MEETINGS

DATE OF MEETING  VOTING NON VOTING TOTAL 
11/08/2015 OM 94 6 100

22/09/2015 AGM 92 3 95

9/11/2015 EOM 62 0 62

9/11/2015 OM 51 0 51

16/03/2016 OM 100 7 107

12/04/2016 OM 69 2 71

10/05/2016 OM 77 2 79

OM  Ordinary Meeting EOM  Extra Ordinary Meeting AGM  Annual General Meeting

BOARD REMUNERATION Monthly Remuneration Additional Remuneration Board Honorarium
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CONSULTANTS

CONSULTANT NAME DETAILS ENGAGEMENT
TOTAL COST FOR 
FINANCIAL YEAR 
(EXC. GST)

DLALC GENERAL CONSULTANTS

Newcastle Urban Eco Village Bookkeeping and Accounting 1  $81,435.59 

ADW Johnson Submissions 1  $49,582.60 

Tony Simpson and Co. Legal Advice 1  $69,939.67 

Other Consultants < $ 50,000.00 26  $74,887.85 

Subtotal 29  $275,845.71 

LENDLEASE

Lendlease Funded - $ 81,000.00

EESH Business Advisors Project Management 1  $95,305.76 

Other Consultants < $ 50,000.00 1  $18,900.00 

Subtotal 2  $114,205.76 

EMPOWERED COMMUNITIES

Jawun/Prime Min. & Cab Funded - $ 66,227.70

Maraba Kumba Project Management 1  $70,819.69

Subtotal 1  $70,819.69 

LOCAL DECISION MAKING

Aboriginal Affairs Funded - $ 77,416.69

Indigenous Communities Alliance Project Management 1  $73,986.00

Subtotal 1  $73,986.00

WALLARAH 2

Other Consultants < $ 50,000.00 3  $59,507.32 

Subtotal 3  $59,507.32 

KINCUMBA MOUNTAIN

Other Consultants < $ 50,000.00 3  $45,772.55 

Subtotal 3  $45,772.55 

NATIVE TITLE

Other Consultants < $ 50,000.00 4  $37,317.10 

Subtotal 4  $37,317.10 

NORTH WYONG STRUCTURE PLAN

Other Consultants < $ 50,000.00 1  $23,955.60 

Subtotal 1  $23,955.60 
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RELATED PARTY TRANSACTION

JENNI MCEWEN $  1,100.00

SOMERSBY SERVICE CENTRE

Other Consultants < $ 50,000.00 2  $22,068.75 

Subtotal 2  $22,068.75 

REEVES ROAD SOMERSBY

Other Consultants < $ 50,000.00 2  $16,247.50 

Subtotal 2  $16,247.50 

WOY WOY ROAD KARIONG

Other Consultants < $ 50,000.00 1  $11,645.72 

Subtotal 1  $11,645.72 

BELL ROAD MANGROVE MOUNTAIN

Other Consultants < $ 50,000.00 4  $11,447.50 

Subtotal 4  $11,447.50 

CASAR PARK BUSHELLS RIDGE

Other Consultants < $ 50,000.00 5  $11,260.42 

Subtotal 5  $11,260.42 

LAND CLAIMS

Other Consultants < $ 50,000.00 1  $9,155.78 

Subtotal 1  $9,155.78 

MENINDEE RIDGE GENERAL

Other Consultants < $ 50,000.00 1  $8,585.00 

Subtotal 1  $8,585.00 

CALGA SANDS

Other Consultants < $ 50,000.00 1  $5,329.78 

Subtotal 1  $5,329.78 

BUSHELLS RIDGE

Other Consultants < $ 50,000.00 2  $3,860.00 

Subtotal 2  $3,860.00 

TOTAL CONSULTANTS 59  $801,010.09



Opportunity to secure a safe 
home to suit individual and 

family needs

Darkinjung Barker 
College private school 

tuition focusing on high 
quality education and 

cultural learning

Community involvement 
and cultural awareness

Financial support 
for loved ones$

Jobs through 
traineeships and 

opportunities 
with partner 

organisations

Home 
ownership, 
rent to buy

WHAT IT LOOKS LIKE  FOR OUR MEMBERS

Preserve, protect and 
promote our land, 

culture and heritage

Elders are cared for, 
acknowledged and 

supported
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COMMUNITY BENEFIT FUND

BUDGIES AUSTRALIAN 
INDIGENOUS SCHOOLGIRLS 

U12S NETBALL TEAM
J LAKE

$2,000.00

NETFIT PROGRAM
PELICAN NETBALL

$8,000.00 

SCHOOL  
EXCURSION

J BENTON
 $440.00 

OZ TAG WORLD  
CUP TOUR
M SUTTON
$1,150.50 

KNOCKOUT HEALTH  
CHALLENGE

DARKINJUNG DEADLYS
$2,000.00

MID-YEAR SHOW 
NAISDA

$10,000.00

KNOCKOUT TEAM
CENTRAL COAST UNITED 
SPORTING ASSOCIATION

$7,500.00 

ASSORTED  
RUNNING EVENTS

W MCGRATH
$1,000.00 

DOMESTIC VIOLENCE 
AGAINST WOMAN EVENTS

YERIN ABORIGINAL  
HEALTH SERVICES

$1,200.00 

OZ TAG WORLD  
CUP TOUR
D SUTTON

 $1,150.50 

BUDGIES AUSTRALIAN 
INDIGENOUS SCHOOLGIRLS 

NETBALL TEAM 
D MURRAY
$1,546.00

INDIGENOUS ROUND
A FISCHER
$2,637.60

INTERNATIONAL  
STUDIES

C WALTERS
$2,000.00 

GO-KAN-RHYU  
KARATE
P BLIGH

$1,602.00

FRANK BAXTER  
CHRISTMAS PARTY

CENTRAL COAST  
ABORIGINAL MENS GROUP

$2,000.00 

COLOURS OF COUNTRY 
IN MEMORY OF SEAN 

LONERGAN
W PAWLEY
$1,200.00 

RECONCILIATION  
INDIGENOUS ROUND 

BUNGREE
$4,000.00

EDUCATION RESOURCES 
C WALTERS
$2,000.00



MENINDEE RIDGE

In February 2011, Wyong Shire Council approved 
a 109 lot residential subdivision for Menindee 
Ridge in Blue Haven. The development was 
constructed over four stages, with the final stage 
completed in March 2016. Settlement of two 
sales for lots 323, 325 and 326 remain unfinished 
as at 30 June 2016. 

Darkinjung has marketed and sold 98 lots with 
the remaining 11 lots being developed by the 
Land Council for inclusion in our Affordable 
Housing Program and other community  
benefit schemes. 

During 2016, Darkinjung commenced 
construction on four dual-occupancy villas which 
are due for completion in September 2016. 
Construction of another two dual-occupancy villas 
is due to commence in August 2016. Darkinjung 
has commissioned a design for a further two 
dual-occupancy villas and is currently in the 
process of lodging a Development Application  
with Central Coast Council. 

Darkinjung has had lengthy discussions on a 
suitable use for lots 329 and 330 of Menindee 
Ridge. Consensus appears to lean towards the 
development of medium density accommodation 
suitable for housing Darkinjung’s elderly 
Members. We are currently seeking fee proposals 
for the design of this proposal. 

OUR LAST  
TWELVE  
MONTHS
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HALEKULANI  
- GURUWARANG WATERS

In June 2012, Darkinjung submitted a 
Development Application with Wyong Shire 
Council for the construction of a manufactured 
home estate at Halekulani known as  
Guruwarang Waters. 

The original proposal raised 
significant community interest, 
with 2,157 submissions 
received. The proposal was 
later modified, responding to 
some of the issues raised by 
the community and Council. 

In a meeting with Wyong Shire Council, held 
13 August 2014, Darkinjung’s Development 
Application for a caravan park (to be delivered 
as a manufactured home estate proposed upon 
lots 259 and 627, MacLeay Drive Halekulani) was 
refused by Council.

On 17 October 2014, Darkinjung lodged an 
appeal to Wyong Shire Council’s decision to 
refuse the proposed development in the Land and 
Environment Court. The works were amended to 
reflect 99 lots and a much more environmentally 
and aesthetically pleasing proposal. After a 
lengthy mediation process in the Land and 
Environment Court, a conditional agreement 
was reached between Wyong Shire Council and 
Darkinjung on 7 March 2016. 

Darkinjung must attend to a large number of 
unresolved contentions within a two year period. 
At this time a Development Approval will be 
granted. A number of the contentions relate to 
the provision of a further 8.3 hectares of suitable 
environmental offset land in the immediate 
vicinity of the development site. Darkinjung has 
started the process of negotiating an Aboriginal 
Land Agreement as permitted in the Aboriginal 
Land Rights Act 1983 with the NSW Government 
in order to achieve ownership of this land. 

LAND CLAIMS

Darkinjung has made 15 Land Claims under 
the Aboriginal Land Rights Act 1983 during the 
2015/2016 financial year. Nine Land Claims  
were considered by Crown Lands as not being 
claimable under the Act with one Land Claim  
granted to Darkinjung. 

SOMERSBY COMMERCIAL DEVELOPMENT

Darkinjung have identified the northern half of  
lot 458 of DP 729941 as being suitable for the 
development of a fuel station and fast food 
restaurants. We have, during the 2015/2016  
financial year, started to negotiate with potential 
tenants. To date, we have commissioned reports  
from archaeologists and ecologists in preparation  
of a development application. 

MANGROVE MOUNTAIN CULTURAL FACILITY

On 24 May 2016, the Darkinjung Board approved 
the lodgement of a Development Application for the 
construction of a cultural facility on lot 239 of DP 
1134912 Bell Road, Mangrove Mountain. The facility 
will include low impact walking trails, an informal car 
park, a large open shelter and an environmentally 
friendly toilet facility. This matter was considered by 
our Members at an extra-ordinary meeting on 16 
August 2016 and passed by our Members. 

Annual Report 2016 15
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ILLEGAL DUMPING

Currently, Darkinjung is 
experiencing large volumes 
of illegally dumped waste at 
five known hotspots in the 
Wyong and Gosford Local 
Government Areas. 

During the 2015/2016 financial year, Darkinjung 
facilitated the clean-up of 116 piles of illegally 
dumped waste throughout both Local Government 
Areas (LGAs). Funded projects throughout the year 
included partnerships with Wyong Shire Council 
and the NSW Environment Protection Authority 
(EPA) to remove piles in the Bushells Ridge, 
Doyalson and Lake Munmorah areas. 

DARKINJUNG FUNERAL FUND

Darkinjung continues to support our Members 
through the implementation of the Darkinjung 
Funeral Fund.

The initiative was designed to offer peace of mind 
and security to our Members and their families 
when they need it most. The loss of a loved one 
can be unexpected and often leaves families with 
the financial burden of paying for a funeral. This is 
where Darkinjung’s Funeral Fund helps.

Our flexible funeral plans are specifically  
tailored to our Members to help meet the costs  
of culturally appropriate funeral services for  
our people.

FUNERAL FUND MEMBERSHIP BREAKDOWN

Member Account Holders 97

Spouse 55

Dependants 17

TOTAL CONTRIBUTORS 169



JAWUN

Over the last twelve months, 25 six-week 
secondees were deployed to the Central  
Coast region.

The focus of secondees was in both an 
organisational and individual capacity,  
building and assisting the Regional Barang 
Alliance prepare for the first phase of 
implementation of the Empowered  
Communities First Priority Agreement. 

The region maintained a focus on co-presentation 
at final debriefs, an exercise that strengthens 
accountability and also supports the skills transfer 
process which is increasingly a key focus of 
Jawun secondments. 

A representative of the Indigenous partner 
organisation co-presents alongside the secondee 
they hosted, focusing on accomplishments and 
lessons learnt during the completed secondment. 

DARKINJUNG BARKER CAMPUS

In 2015 Darkinjung was approached by Barker 
College (a prestigious Sydney private school) to 
collaborate on a Kindergarten to Year 6 campus 
located on the Central Coast, for the education 
of children of Darkinjung Members. Barker had 
received initial funding from a benefactor from 
their alumni. It was proposed that the campus 
educate no more than 30 children at any time 
and that children within the same family would 
take preference for enrolment over others. This 
is in tune with the traditional methods of learning 
within Aboriginal history.

The Darkinjung Barker Campus was opened at 
Yarramalong from the start of the 2016 school 
year. Darkinjung see that this campus could 
potentially form the model for the education of 
its future leaders. Currently we have 25 students 
who currently attend Darkinjung Barker with two 
Aboriginal Teachers Aids who assist within the 
classroom setting.

DARKINJUNG 
BARKER  

CAMPUS

25  
STUDENTS

NUMBER OF
FULL-TIME 
ABORIGINAL 
EMPLOYEES
DARKINJUNG 
BARKER

2

25   
SIX-WEEK 
JAWUN 
SECONDEES
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Darkinjung celebrated the history, culture and achievements  
of Aboriginal and Torres Strait Islander people during this  
year’s NAIDOC week, hosting a number of events around  
the Central Coast.

Our NAIDOC week activities were a huge success once again 
this year with record numbers of people in attendance. Our 
highlight events were our Family Fun Day and Golf Day.

Our Family Fun Day saw the community come together for a 
day of games, sports, food and our annual netball competition 
at Baker Park in Wyong. It was an excellent day out for the 
entire family and we are looking forward to next year.

The Golf Day was another great success with a friendly 
four person Ambrose competition at Wyong Golf Club. Both 
seasoned players and those new to the game enjoyed a 
beautiful day on the green.

The culmination of our NAIDOC week celebrations saw 
Darkinjung host a Masquerade Ball at Mingara Recreation 
Club. This special occasion was a wonderful opportunity to 
dress up, socialise and celebrate.

We would like to send out a heartfelt thank you to all of our 
sponsors for making these events possible and assisting us  
in celebrating NAIDOC week. 

NAIDOC WEEK 2016



MEMORANDUM OF 
UNDERSTANDING SIGNING

Darkinjung cemented an historical  
partnership earlier this year with the signing  
of a Memorandum of Understanding (MOU)  
with Gosford Hospital’s redevelopment  
contractor, Lendlease.

This document solidified the agreement 
between the two organisations to work as one 
to engage and actively seek the participation of 
Aboriginal and Torres Strait Islander people in 
the redevelopment project, and is the first of its 
kind to fall under the newly introduced Aboriginal 
Participation in Construction (APIC) Policy which 
came into effect on 1 May 2015.

This agreement marks a 
landmark development for 
Indigenous employment 
opportunities on the  
Central Coast. 

The new arrangement means that Darkinjung  
will be able to assist Lendlease in connecting  
with Aboriginal employees and subcontractors 
who are interested in working on the 
redevelopment of Gosford Hospital.

The signing of the MOU  
will offer a huge step forward 
in promoting opportunities  
for career development 
and job security for local 
Indigenous workers and 
Darkinjung is thrilled to be  
a part of the project.
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11
INDIGENOUS 
PEOPLE 
WORKING IN
CBA BRANCHES

COMMONWEALTH BANK 
AUSTRALIA TRAINEESHIPS

Darkinjung’s commitment to providing training 
and development opportunities to future 
generations was further demonstrated in March 
with the commencement of six Indigenous 
School-Based Trainees and five full-time trainees 
at several Commonwealth Bank branches across 
the Central Coast.

A total of six Year 11 students will earn  
their Certificate II in Business Services whilst 
trying out a new career and getting important 
on-the-job experience. Darkinjung’s five  
full-time trainees will gain invaluable  
financial literacy skills during their time  
with Commonwealth Bank Australia.

Darkinjung would like to thank our  
partners for making this program possible 
– Aboriginal Learning Circle, Wyong TAFE, 
Aboriginal Employment Strategy, the  
Department of Education and of course  
all the schools and Commonwealth Bank 
Australia branches involved.
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BIDHAL

Darkinjung celebrated our love for Aboriginal 
culture on the Central Coast this year with 
the inaugural Bidhal (‘Rejoice’ in Darkinyung 
language) in June. It was also an opportunity 
to celebrate and reflect on the successes 
Darkinjung has had with Aboriginal culture and 
heritage in the 12 months prior.  Darkinjung’s 
victories in the Land and Environment Court 
for the successful campaigns against a mining 
company looking to destroy significant women’s 
sites at Calga and the use of Darkinjung land 
by Wallarah 2 were major driving forces for the 
celebration, along with our high involvement in 
having land at Bambara Road be purchased and 
enlisted as National Parks land for the protection 
of sites there.

Despite ordinary weather conditions, local 
Aboriginal organisations and community 
members arrived in good spirit and enjoyed  
a day of dance, music, art, craft, yarning,  
and an overall deadly day.

Bidhal will be an annual event 
that will only grow with the 
support and participation 
of our Members, the wider 
community and the other 
local Aboriginal organisations 
who contributed to a 
successful day.
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THE 2016-2019 COMMUNITY LAND BUSINESS PLAN 
REFLECTS THE NEEDS OF OUR MEMBERS THROUGH  
THE FOLLOWING STRATEGIC PRIORITIES: 

To provide real and tangible benefits to our Members  
which will enhance their ability to participate actively in  
the community, including Darkinjung.

To maintain and share our knowledge for future generations  
by preserving, protecting and celebrating our connection to  
our land.

To create opportunities for economic development through 
strong investment and effective management of current and 
future assets.

$

In 2016, Darkinjung developed a new, comprehensive 
Community Land Business Plan for 2016 to 2019. 

The plan further builds on the 
achievements and success the  
Land Council has achieved over  
the preceding three years. 

The 2016-2019 Community Land Business Plan  
continues the direction set in past years, focusing on  
improving governance and operational functions of the  
Land Council, enhancing the profile of Darkinjung within 
the business sector and extending Darkinjung’s leadership  
at both a regional, state and national level. 

Darkinjung is committed to continuing to foster strong 
partnerships with the Aboriginal community and businesses  
and solidifying a financially strong position for the organisation. 

Darkinjung can be immensely proud of the success that has 
been achieved over the last 12 months which has only been 
reached due to the commitment, enthusiasm and efforts of our 
Members, Board and Staff. 

SUMMARY REVIEW OF OPERATIONS
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GOALS AND OBJECTIVES

The following Goals and Objectives were identified by the Darkinjung Members as the major priorities for the period 2012-2015:

GOAL 1 COMMUNITY PARTICIPATION  
AND WELLBEING

Provide a foundation built on harmony unity and respect through the development 
of programs and initiatives that enhances the social wellbeing and participation 
of Darkinjung LALC community.

GOAL 2 CULTURE, HERITAGE AND ENVIRONMENT
To maintain, strengthen and celebrate our Culture, Heritage and Environment to 
sustain our identity for future generations.

GOAL 3 FINANCE AND OPERATIONS
To continue to operate and function as a professional dynamic business, built on 
respect, integrity, transparency and accountability.

GOAL 4 BUSINESS AND ECONOMIC DEVELOPMENT
To maintain economic sustainability through investments and management of 
current and future assets.

MANAGEMENT AND ACTIVITIES – COMMUNITY LAND BUSINESS PLAN 2012-2015

The Darkinjung Annual Report was established in line with the Darkinjung Community Land Business and was developed to provide 
the Members, Board Members and the NSW Aboriginal Land Council with a greater understanding of Darkinjung’s achievements 
since the adoption of the Darkinjung Community Land Business Plan 2012-2015. The legend below is the reporting technique used to 
indicate the progression of the goals and objectives of Darkinjung.

  Red light means that no action has been taken for the goal/objective.

 Orange light means that action has been taken by the board or the CEO and is further progressing.

 Green light means that action has been taken and a strategy has been developed and implemented.

NOTE: Actions that have achieved the status of being complete must continue to meet the reporting requirements as set out in  
the NSW Aboriginal Land Rights Act, and may be subject to change due to policy and procedural requirements and amendments  
to the NSW Aboriginal Land Rights Act. It is important to review and assess all goals and objectives annually.    
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COMMUNITY PARTICIPATION AND WELLBEING

GOAL STRATEGY START DATE FINISH DATE  STATUS

GOAL 1 Provide a foundation built on 
harmony unity and respect 
through the development of 
programs and initiatives that 
enhances the social wellbeing 
and participation of the 
Darkinjung community.

1.1 Respond to the preliminary 
investigation for the cultural 
centre/community hub to 
promote and protect Aboriginal 
culture and heritage, utilising 
current assets as an interim 
short term option.

At a Members’ meeting it was 
clarified that the Members 
would like to see a place where 
they can practice culture rather 
than a public museum as a 
cultural centre. A decision was 
made to create a number of 
facilities for the practice of 
culture, and in the long term, a 
public cultural centre. Planning 
is well under way for the initial 
cultural facility to be located  
at Mangrove Mountain. This  
is due for completion in  
early 2017.

January 2012 30 June 2016

1.2 Hold Darkinjung regional 
meetings to increase 
accessibility for attendance  
for Members.

Darkinjung conducts meetings 
and further comply with 
the ALR Act of 5x ordinary 
meetings and 1x Annual 
General Meeting. In addition 
to this there was 1x Extra 
Ordinary Meeting held.

January 2012 2016

1.3 Continue to provide resource 
information to assist our 
community in researching  
their family history. 

Information is provided to 
community wanting to become 
Members and assistance and 
support is provided to them in 
completing their membership 
application forms.

January 2012 2016

1.4 Expand youth programs that 
encourage, mentors and 
supports Aboriginal youth to 
embrace culture, community 
and develop leadership skills.

Darkinjung support and 
sponsor a wide range of 
programs that support youth 
initiatives i.e. NAISDA End 
of Year and Midyear Show, 
Scholarships for students and 
sporting programs through our 
community benefit fund. 

January 2012 2016
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GOAL STRATEGY START DATE FINISH DATE  STATUS

1.5 Participate in cultural  
programs to ensure that our 
Members have an opportunity 
to share and gain knowledge  
of other communities.

Darkinjung are extremely 
active in these areas and are 
in the process of developing 
a Cultural Education Facility 
at Mangrove Mountain. The 
Darkinjung Members approved 
this project at a meeting in 
August 2016. Darkinjung 
continue to sponsor the 
Five Lands Walk as well as 
Aboriginal artists.

January 2012 2016

1.6 Continue to develop,  
maintain and formalise 
partnerships and relationships 
to enhance the outcomes 
and possibilities within the 
Aboriginal community.

Darkinjung continue to 
develop a good working 
relationship/partnership with 
the Central Coast Aboriginal 
Men’s Group to undertake 
cultural affirmation activities 
and participate in the NPWS 
Aboriginal Cultural Gathering. 
Darkinjung held its inaugural 
Bidhal Day – a celebration of 
Aboriginal Culture and  
Heritage in June 2016. 

Darkinjung has been 
developing an Aboriginal 
Cultural Sensitivity Mapping 
overlay for Local Council 
with Council, OEH and the 
Department of Planning. 
Developing guidelines and 
procedures to be used in 
conjunction with mapping.

January 2012 2016

1.7 Continue to provide advocacy, 
support in attaining and 
upholding fundamental human 
rights for our people.

This is standard practice  
for Darkinjung, especially 
matters pertaining to culture 
and heritage.

January 2012 December 
2012

1.8 Funeral Fund - maintain and 
promote the Darkinjung Funeral 
Fund to improve its viability 
and services to Members.

The Darkinjung Funeral Fund 
is compliant with the Funeral 
Fund Act. The previous loan 
has been extinguished and we 
are now looking to grow the 
investment portfolio.

January 2012 2016

1.9 Support Aboriginal Elders 
groups that reside within the 
Darkinjung boundaries.

Elders are supported through 
various programs throughout 
the year and have access 
weekly to Howarth Street for 
their programs.

January 2012 2016
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GOAL STRATEGY START DATE FINISH DATE  STATUS

1.10 Continue to develop and 
implement the Financial 
Planning Support Service and 
Home Ownership Scheme to 
assist our Members.

The Darkinjung Board has 
approved a Rent to Buy Policy 
Document. An application to 
NSWALC for it to be formalised 
as a Community Benefit 
Scheme will be lodged in the 
2016/2017 year.

January 2012 2016

1.11 Assess best options in 
partnerships with other 
stakeholders to address the 
needs of the aged, frail and 
young disabled population.

Darkinjung has reached 
a mediated agreement 
with Central Coast Council 
for the development of a 
manufactured home estate 
at Halekulani. Darkinjung will 
maintain 20% of the residential 
lots for housing of community 
Elders. The estate will look  
to Aboriginal service providers 
to provide age appropriate 
services.

Darkinjung has also 
implemented plans to develop 
a small to medium density 
residential community at 
Menindee Ridge that is suitable 
to house the elderly. An 
architect is in the process  
of developing plans.

January 2012 2016

1.12 Develop initiatives that increase 
the social, health and wellbeing 
of the Darkinjung community 
through Community Benefits 
and Social Housing Schemes 
as outlined in the NSW ALR Act.

Darkinjung provide significant 
community benefit schemes 
that enhance and add value to 
the communities social, health 
and wellbeing such as: 
•   Affordable Housing Policy 

– Darkinjung currently has 
23 houses tenanted by 
Members and are developing 
a further 8 villas and 9 
medium density units;

•   Darkinjung have entered into 
a partnership with Barker 
College and have developed 
a Kindergarten to Year 6 
campus at Yarramalong 
for the education of its 
Members children;

•   Darkinjung has released 
$100,000 in sponsorships 
to its Members and the 
community;

January 2012 2016
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GOAL STRATEGY START DATE FINISH DATE  STATUS

1.12 
cont.

•   Darkinjung has entered into 
employment agreements 
for its Members with 
Lendlease, Commonwealth 
Bank of Australia and CASAR 
Motorsports.

1.13 Establish the Central Coast as 
a Jawun Corporate region with 
the support of other Aboriginal 
Community Controlled 
Organisation’s that share 
Darkinjung’s ambitions for 
social and economic reforms.

Darkinjung has been the 
masthead for the establishment 
of a Jawun corporate 
partnership on the Central 
Coast with the support of 6 
other Aboriginal Community 
Controlled Organisations 
on the Central Coast that 
support and deliver services 
to our community. During this 
financial year Darkinjung has 
seen 25 Secondees through 
the 7 organisations. 

January 2013 2016

1.14 Development of concept for 
the construction of a Youth and 
Community Centre in North 
Wyong region to address the 
gap in culturally appropriate 
facilities for the delivery of 
services critical to the needs  
of our community.

Darkinjung initiated the 
development and submission 
for funding on behalf of a 
consortium of Not For Profit 
service providers, to construct 
a facility on Darkinjung owned 
land at San Remo. Regional 
Development Australia Funding 
of $2.7M was secured in 
August 2013. New Government 
revoked funding in January 
2014. Negotiations continue.

Nov 2012 2016

1.15 Investigation of feasibility to 
establish a closer working 
relationship with NSW 
Government to increase the 
engagement with Central 
Coast Aboriginal Controlled 
Community Organisation’s 
and increase scopes of state 
funded services by Central 
Coast Aboriginal Controlled 
Community Organisations.

Darkinjung led consortium 
of Central Coast Aboriginal 
Community Controlled 
organisations to secure 3 year 
funding from Prime Minister 
and Cabinet to deliver Local 
Decision Making initiatives  
and establish Barang  
Regional Alliance.  

July 2013 2015

1.16 Support the establishment of 
Empowered Communities on 
the Central Coast in partnership 
with Jawun and the other 7 
Jawun communities across 
Australia.

Darkinjung has led the 
development of Empowered 
Communities, both locally and 
nationally. Funding secured 
for regional coordination and 
development of the Barang 
Regional Alliance. 

July 2013 2016
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CULTURE, HERITAGE AND ENVIRONMENT

GOAL STRATEGY START DATE FINISH DATE  STATUS

GOAL 2 To maintain, strengthen and 
celebrate our Culture, Heritage 
and Environment to sustain our 
identity for future generations.

2.1 Continue to participate 
and support initiatives that 
promote cultural affirmation 
and reconciliation through 
the sharing of our cultural 
knowledge, worldview and 
celebration of traditional beliefs, 
customs, cultural practices and 
connection to land.

Darkinjung is extremely 
active in these areas and are 
in the process of developing 
a Cultural Education Facility 
at Mangrove Mountain. The 
Darkinjung Members approved 
this project at a meeting in 
August 2016.  Darkinjung 
continue to sponsor the 
Five Lands Walk as well as 
Aboriginal artists.

January 2012 30 June 2016

2.2 Continue to develop, implement 
and evaluate cultural 
affirmation programs.

Darkinjung continue to 
develop a good working 
relationship/partnership with 
the Central Coast Aboriginal 
men’s group to undertake 
cultural affirmation activities 
and participated in NPWS 
Aboriginal Cultural Gathering. 
Darkinjung held its inaugural 
Bidhal Day – a celebration of 
Aboriginal Culture and Heritage 
in June 2016.

January 2012 30 June 2016
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GOAL STRATEGY START DATE FINISH DATE  STATUS

2.3 Maintain and regenerate  
land and sites within the 
Darkinjung region.

Darkinjung has again been 
successful in its bid to the 
Office of Environment and 
Heritage and Local Government 
for Illegal Dumping funds to 
assist in securing, protecting 
and regenerating our land. 
Darkinjung have also achieved 
grants from Local Land 
Services for site conservation 
at Mangrove Mountain and 
re-tracking illegal entry tracks 
at Doyalson.

Darkinjung has recorded and 
registered a number of new 
Aboriginal sites and updated 
sites on the OEH AHIMS 
database. Darkinjung has also 
participated in the OEH NPWS 
Parks Partnership Program. 

Assisted in progressing the 
application to OEH for Calga 
Aboriginal Place.

January 2012 30 June 2016

2.4 Continue to work in conjunction 
with all key stakeholders to 
provide preservation and 
protection of our Aboriginal 
Cultural Heritage sites and 
places including acquisition of 
Culturally significant land.

Darkinjung continue to utilise 
our database to assist us 
with the management of 
Cultural Heritage sites and 
furthermore to protect sites 
from being destroyed through 
development. Darkinjung 
continued to vigorously defend 
Aboriginal rights to protect 
cultural and heritage sites 
that have been threatened by 
development in the Land and 
Environment Court such as the 
current objection to proposed 
development at the Rocla Sand 
Quarry at Calga.

Darkinjung has been 
developing an Aboriginal 
Cultural Sensitivity Mapping 
overlay for Local Council 
with Council, OEH and the 
Department of Planning. 
Developing guidelines and 
procedures to be used in 
conjunction with mapping.

January 2012 30 June 2016
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GOAL STRATEGY START DATE FINISH DATE  STATUS

2.5 Darkinjung functions are to take 
action to protect the culture and 
heritage of Aboriginal persons 
and to promote awareness in 
the community.

Darkinjung continues to 
work to ensure that there is 
a greater awareness of our 
cultural history on the Central 
Coast and our role in the 
protection of cultural heritage, 
through local media, Facebook 
and our website.

January 2012 30 June 2016

2.6 Negotiate with all key 
stakeholders the establishment 
and formulation of Aboriginal 
Cultural Heritage Management 
Plans that build and strengthen 
our community.

Darkinjung are engaged at 
all levels of the development 
process to ensure that we are 
protecting, preserving and 
maintaining our cultural site. 
Reviewing and updating Plans 
of management for Somersby 
Industrial Park, Mt Yengo and 
Ware Warren Aboriginal Place.

January 2012 30 June 2016

2.7 Minimise the environmental 
impact of waste and use of 
recyclable materials as and 
when practical.

Darkinjung has again been 
successful in its bid to the 
Office of Environment and 
Heritage and local government 
for Illegal Dumping funds to 
assist in securing, protecting 
and regenerating our land. 
Darkinjung have been working 
on a Business Plan for the 
development of a resource 
recovery hub to be located at 
Bushells Ridge. 

January 2012 30 June 2016

2.8 Improve and maintain 
deterrence and preventions to 
stop the access and reduce the 
impact of illegal access.

Darkinjung has achieved 
funding to rejuvenate illegally 
made tracks from Local Land 
Services on 2 properties at 
Doyalson. Darkinjung installed 
surveillance cameras on its 
properties located in North 
Wyong throughout the year. 
These cameras provided 
evidence in several cases that 
fines were issued and make 
good was ordered by the court.

August 2014 30 June 2016
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FINANCE AND OPERATIONS

GOAL STRATEGY START DATE FINISH DATE  STATUS

GOAL 3 To continue to operate and 
function as a professional 
dynamic business, built on 
respect, integrity, transparency 
and accountability.

3.1 Continue to review and 
implement the policies and 
procedures that meet the needs 
of Darkinjung. 

Darkinjung’s policies are 
the collective voice of the 
organisation. Policies are  
the big-picture guidelines  
that set out in clear language 
what we are to achieve, such 
as the long term vision and  
goals along with the 
performance standards  
and expected outcomes.

The policies provide the 
overarching framework  
under which procedures  
are then designed to get  
those big picture things done.

Policies are reviewed  
annually and amended as 
required by current practice 
and legislation.

January 2012 2016

3.2 Market and promote the 
outcome and achievements of 
Darkinjung and its Members.

Darkinjung’s successes 
are promoted through its 
website, social and local 
media, and newsletters to 
ensure that Members are 
informed. Morning teas have 
continued with an emphasis on 
promoting recent activities. 

January 2012 2016

3.3 Ensure clear and professional 
presentation of Darkinjung 
reports and information are 
provided to Members.

Darkinjung operate and 
function to the highest 
professional standards and 
ensure that all presentations 
and reports meet legal and 
fiduciary standards. The 
reports are continually  
updated and evolve to meet 
the changing needs of 
Darkinjung and legislation.

January 2012 2016
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GOAL STRATEGY START DATE FINISH DATE  STATUS

3.4 Continue to attract and recruit 
quality Staff to undertake the 
approved roles identified to 
meet the outcomes of the CLBP.

It goes without saying that 
without good, qualified Staff 
Darkinjung wouldn’t be able to 
serve its Members. By creating 
a strong brand in Darkinjung 
we have been able to maintain 
excellent Staff retention. 

This year Darkinjung’s  
internal capacity has  
increased to 18 employees 
- this includes a number of 
School-Based Trainees. 

We have provided onboarding 
methodologies to new Staff 
through an induction program 
and seen an increase in 
transferable skills, a number 
of Staff have been redeployed 
to various positions throughout 
the organisation.

January 2012 2016

3.5 Provide leadership and 
professional development 
opportunities to Staff, Board 
and Members to create and 
build capacity within the 
Darkinjung boundaries.

All Board and Staff of 
Darkinjung undertake 
professional development and 
training throughout the year. 
The increase in skills and 
abilities can be demonstrated 
in their achievements. We aim 
to both improve performance 
in relation to current positions 
and also develop capabilities 
for future roles.

January 2012 2016

3.6 Develop an annual operational 
plan to ensure appropriate 
planning, benchmarking  
and evaluation.

Plans are developed and 
utilised to ensure that the 
goals of the CLBP are  
being achieved.

January 2012 2016

3.7 Maintain funding status in 
accordance with NSW ALR Act.

Darkinjung this year continued 
to achieve 100% compliance 
in the Risk Assessment  
System (RAS). 

 With the areas being 
Governance, Human 
Resources, Property 
Management, Financial 
Management and 
Administration. 

Darkinjung is still considered 
to have low risk for the fourth 
consecutive year. 

January 2012 2016
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BUSINESS AND ECONOMIC DEVELOPMENT

GOAL STRATEGY START DATE FINISH DATE  STATUS

GOAL 3 To maintain economic 
sustainability through 
investments and management 
of current and future assets.

3.1 Negotiate and develop 
partnerships that enhance 
enterprise, employment, 
economic and social 
opportunities to ensure 
a sustainable future for 
Darkinjung LALC.

These partnerships are being 
developed to ensure that 
there is greater opportunity 
for Aboriginal business 
development and social 
enterprise development: 
•   MOU signed with Barker 

College to develop 
Darkinjung Barker Campus 
at Yarramalong;

•   MOU signed with Waste 
Enterprises to develop 
a business plan for a 
Resource Recovery facility 
on Darkinjung land;

•   MOU signed with NSW 
Government Property to 
develop a proposal for Peat 
Island and Mooney Mooney;

•   MOU signed with Lendlease 
regarding procurement 
and employment on the 
project to redevelop Gosford 
Hospital;

•   Agreement signed with 
Commonwealth Bank 
Australia to employ 11 
Aboriginal trainees in 
branches located on the 
Central Coast;

•   Agreement signed with 
Commonwealth Bank to 
employ 3 IT trainees.

January 2012 30 June 2016
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GOAL STRATEGY START DATE FINISH DATE  STATUS

3.2 Increase the economic base 
of the Darkinjung through 
land claims and strategic 
acquisition, management and 
disposal strategies.

Darkinjung are currently 
working with the Crown 
Lands Department to resolve 
outstanding land claims, 
particularly 7 land claims for 
sites identified as priorities.

During 2016 Darkinjung 
requested that the Minister for 
Lands enter into negotiations 
for an Aboriginal Land 
Agreement over 13 parcels 
of land under claim located 
at Halekulani and Tuggerah. 
The Minister did not accept 
the invitation. After lengthy 
discussions it was agreed that 
the Minister might consider 
negotiation of an Aboriginal 
Land Agreement over 3  
parcels of land under claim  
at Halekulani.

January 2012 30 June 2016

3.3 Identify and negotiate 
investment opportunities in 
new and existing business 
enterprises for Darkinjung.

Darkinjung have completed the  
residential subdivision known 
as Menindee Ridge located at 
Blue Haven.

Darkinjung appealed against 
Wyong Shire Council’s refusal 
of the Development Application 
for a manufactured home 
estate at Halekulani in the 
Land and Environment Court. 
The result of this appeal was a 
negotiated agreement between 
Darkinjung and the council. 

Darkinjung have been seeking 
expressions of interest for the 
development of a project that 
includes fuel and fast food 
outlets at Somersby. 

January 2012 30 June 2016

3.4 Manage the investment  
funds in the best interests  
of Darkinjung.

The investment funds 
are managed within the 
requirements of the NSW ALR 
Act and have been maintained 
and sustained during difficult 
financial times.

January 2012 30 June 2016
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GOAL STRATEGY START DATE FINISH DATE  STATUS

3.5 Engage, negotiate and  
assist in the development  
and the promotion of  
Aboriginal enterprises.

These partnerships are being 
developed to ensure that 
there is greater opportunity 
for Aboriginal business 
development and social 
enterprise development. 
Opportunities have been 
identified in the proposed 
manufactured home estate 
located at Halekulani.

January 2012 30 June 2016

3.6 Continue to build and 
strengthen our networks at 
local, regional, state, national 
and international levels to 
identify business development 
and investment opportunities.

Darkinjung have continued 
to build its profile and are 
working with many corporate 
partners to identify future 
opportunities to invest. 

January 2012 30 June 2016

3.7 Upgrade, acquire or dispose 
of rental assets as per the 
requirements of the NSW  
ALR Act.

During the past twelve months 
Darkinjung has completed both 
minor and major renovation 
works and has completed 
construction of 3 houses 
to be used for affordable 
housing in our Menindee Ridge 
development at Blue Haven. 
Planning has also commenced 
on the proposal to build 6 dual 
occupancy villas within Stage 3 
of Menindee Ridge.

January 2012 30 June 2016
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